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IMPORTANT NOTICES REGARDING DRUG TESTING

Pre-Employment Drug Testing- Effective 8/1/1997

As an integral part of the pre-employment screening process, Christina School District
requires all applicants who have been offered employment to submit to drug testing prior
to beginning employment. All offers of employment will be contingent upon a successful
(negative) drug test result. Drug testing will be conducted by an authorized agency under
contract to the District and will screen for the use of illegal drugs or the
unauthorized/illegal use of legal drugs or substances. The District will assume the costs
associated with pre-employment drug testing.

For All Bus Driver Applicants

The Christina School District follows the State Board of Education mandate with regard
to drug testing. The five types of required testing are as follows: Pre-employment,
Random, Periodic, Reasonable Cause, and Post Accident. The drug testing screens for:
Marijuana, Cocaine, Opiates, Amphetamines and PCP.
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The Christina School District is an equal opportunity employer. It does not discriminate on the basis of race, color,
religion, national origin, sex, sexual orientation, marital status, disability, age or Vietnam Era veteran’s status in
employment or its programs or activities. Upon request, reasonable accommodations are available for qualified

applicants with disabilities in all phases of the employment process of the application process.



